
Item 10.1 – Behaviour Report – Partnership Motion  
 
That Committee approves the recommendations in the report and:- 

 
(a) acknowledges the challenges related to children's wellbeing, which can 

impact the behaviour of children and young people in school settings;  
(b) thanks education staff for their flexibility in supporting children and young 

people with impaired wellbeing and acknowledges how challenging this can 
be; 

(c) thanks the EIS, GMB and others; for their continuing constructive 
engagement with Aberdeen City Council on improving our school 

environments to create safe and nurturing settings for all; 
(d) instructs the Chief Officer Education and Lifelong Learning to continue 

constructive engagement with unions and others; such as those with an 
interest in the provision of supports for those with additional support needs 

including local organisations and the Northfield Advisors, to allow a 
continuous improvement journey in all of our schools;  

(e) instructs the Chief Officer Education and Lifelong Learning to review the 
adequacy of the current allocation of pupil support staffing and provision of 

specialist placements across the city; 
(f) further instructs the Chief Officer Education and Lifelong Learning to 

consider the output of (d) and (e)  and report options for consideration back 
to the Education and Children’s Services Committee within three cycles; 

(g) instructs the Chief Officer – Corporate Landlord to include in the annual 
School Estate Plan update a workstream to evaluate the physical ASN 
provision in individual settings and include a timescale within the plan on 
when recommendations on potential space for future ASN purposes could 

be brought forward; 
(h) instructs the Chief Officer Education and Lifelong Learning to continue to 

work in collaboration with Trade Unions to deliver and evaluate the impact 
of the agreed Action Plan on children, young people and staff;  

(i) notes that Head Teachers remind staff of agreed school behaviour policies 
and procedures on the first in-service day;  and instructs the Chief Officer 
Education and Lifelong Learning to seek assurance from Head Teachers of 
the percentage of staff given the opportunity to engage with this; 

(j) instructs the Chief Officer Education and Lifelong Learning to report the 
number of staff who complete the Maybo training as part of the regular 
update on progress against the Action Plan;  

(k) notes that Aberdeen City Council is leading the way on driving innovative 

positive change in various areas within Education and Children’s Services; 
however acknowledges this is an ongoing improvement journey and 
reinforces our commitment to education in this city; 

(l) therefore, further instructs the Chief Officer Education and Lifelong Learning 

to develop a system in data recording which differentiates information on 
incidences in schools; to allow further qualitative analysis of need, and to 
further allow identification of need and targeting of resource. 
 

Councillor Martin Greig 


